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LETTER FROM THE FACULTY

Recognised as one of Australia’s leading law facul-
ties, Bond Law has gained an international rep-
utation for its small class sizes and personalised 
teaching experience, where students are mentored 
by dedicated academic staff. We attribute the 
success of our graduates to this unique education-
al model, and our degrees are underpinned by 
an innovative legal skills program which requires 
students to put theory into practice – a quality 
widely commended by graduate employers.

A law degree can open the door to a range of 
careers across diverse industry sectors. The 2017 
Law Students’ Association Careers Guide pro-
vides valuable information on where your degree 
can take you, including details of national season-
al clerkships and graduate opportunities, particu-
larly in the legal environment.

Career Development personnel work with stu-
dents throughout their studies, from orientation 
week to graduation, to provide assistance with 
career planning. Combined with the resources of 
the Career Development Centre, students have 
access to a personalised service that hones résumé 
writing and interview skills, while encouraging 
and guiding students to undertake work experi-
ence, internships and clerkships to further im-
prove employability.

Students are advised to connect with the Career 
Development Centre in their first semester to 
ensure guidance is provided early in their studies 
so they can work toward achieving career goals. 
This Guide, together with our career consultants, 
will serve to alleviate the myths and concerns 
many students and graduates have when bridg-
ing the gap between study and work. We encour-
age all students to make the most of the resourc-
es available and to maximise the opportunities 
presented to them.

May I take this opportunity to wish all students 
every success in their law studies and in bringing 
their career ambitions to life.

I commend the publication of this career guide 
for 2017 as a comprehensive and valuable re-
source for students as they look to make in-
formed and strategic career choices.

Libby Taylor
Clinical Associate Professor
Associate Dean (Students and Service Quality), 
(Learning and Teaching)
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LETTER FROM THE EDITOR
 
While envisioning the future may seem daunt-
ing, it seems fruitless to go through half your 
degree without even knowing what the future 
has the potential to hold for you. 

As Publications Director, I wish you all the very 
best of luck in your endeavours. 

Stephanie Centorame 
Publications Director 
Bond University Law Students’ Association

 

Recruitment season serves as a time of reward and 
accomplishment for Bond University students. 
Though it can be a stressful process for many, the 
implementation of practical skills, commercial 
awareness and accessibility to career guidance best 
prepares Bond students for the workplace. 

In compiling this Careers Guide, I have come to real-
ise that effective preparation is founded upon knowl-
edge, self-awareness and motivation. It is possible 
to attain the requisite knowledge about law firms 
by speaking to a member of the excellent staff at the 
Career Development Centre, attending on-campus 
events hosted by Brisbane and Gold Coast law firms 
and conducting personal research. 

Secondly, introspection and self-reflection through-
out your degree will assist you in realising where you 
want your law degree to take you in the professional 
sphere. Lastly, it is essential that you motivate your-
self to work towards your long-term objectives.

This Guide ultimately aims to promote awareness as 
to your options going into the recruitment season. 
We hope that this publication is useful not only to 
students entering the 2017 recruitment season, but 
also for students in their foundational semesters. It is 
vital that we maximise our use of the Career Devel-
opment Centre. From talking with past and present 
students, the consensus remains that talking to peo-
ple early on in your degree provides the most benefit 
in gauging what you need to do in order to acquire 
your dream job.   
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LETTER FROM THE PRESIDENT

The LSA exists as a body to serve the students, if 
we can assist you in reaching your career 
goals please do not hesitate to come and discuss 
your ambitions with us. 

Best wishes

Robin Sutcliffe
President 
Bond University Law Students’ Association

 

Greetings and welcome to the Law Students’ As-
sociation Careers Guide for 2017. 

First and foremost, I would like to thank all the 
contributors to this year’s Guide. On behalf of the 
Association, I would like to thank our new and 
continuing corporate partners for your support. 
Thanks also go to our contributing staff, current 
student, alumni and editors. Without your past 
experiences and generosity, we would not be able 
to produce a publication of such outstanding 
quality. 

Whether you are in the primary stages of your 
program or nearing the inevitable pointy end of 
your time at university, it is always a good idea 
to prepare yourself for what the future may hold. 
Some of you may have your careers mapped out, 
with ambitions in areas such as the legal sphere, 
politics or academia. For others, the daunting task 
of deciding upon an initial area of employment 
may not be so easy.

However, please rest assured that one of the ex-
cellent advantages of  being a Bond student is the 
myriad of support services available to you. We 
hope that you will consult this guide in conjunc-
tion with your own personal research and consul-
tation with the CDC.  



A law degree can grant you access to a myr-
iad of career opportunities and prospects in 
an array of fields. It is important to have an 
awareness of what choices are available to you 
early on in your degree, in order for you to 
maximise your university experience. Wheth-
er you want to change the world, change your 
community or change your life, the journey 
to your future starts on campus at the Career 
Development Centre (CDC). 

The CDC places significant importance on 
supporting you in becoming work ready. 
Whether this comes in the form of facilitating 
work placement opportunities, preparing stu-
dents for the application process or mapping 
out a degree, the dedicated staff at the dedicat-
ed staff at the CDC are available to assist you. 

SERVICES 
The CDC provides Law students with a one 
stop shop for students on a full suite of career 
guidance services. For assistance in any of 
the below areas please come and see us at the 
CDC.

Beyond Bond
Facilitation of the Beyond Bond program, of-
fering support and guidance to all students on 
a one on one basis where 
necessary

Legal Careers Guidance and Advice
Personalised career consultations
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Legal Career Action Plan
A step-by-step action plan to take you from 
day one right through to preparing for employ-
ment upon graduation 

Clerkship and Graduate Recruitment           
Information
Provision of up to date information, crucial 
dates and assistance with application processes

Career Workshops, Seminars and Panels:
Facilitation of student engagement and interac-
tion with experts in the legal profession

Application, Cover Letter and Resume       
Reviews:
Planning, guidance and feedback is offered for 
a range of documents needed for employment 
opportunities

Interview Assistance:
The CDC are available to assist in the prepara-
tion for interviews, this includes mock inter-
views and practice material

Legal Job Postings
Employment opportunities are listed in ‘Scout’ 
and emailed on a weekly basis to Law students

Work Experience Opportunities
Established industry experience programs are 
offered to Law students via the CDC

 

CAREER DEVELOPMENT CENTRE
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ALTERNATIVE LEGAL CAREER PATHS 

A law degree can lead you into a career in a 
variety of roles and organisations, including:
• Solicitor

• Top tier law firms
• Mid-tier & boutique law firms

• Barrister
• Corporate System

• In-house legal counsel
•Court System

• Judge
• Judges’ Associate
• Magistrate
• Supporting Staff

• Government Sector
• Australian Defence Force
• Australian Federal Police
• Australian Tax Office
• Human Right and Equal Opportunity 

Commission
• Community Legal Centres
• Legal Aid Sector

• Administration
• Legal education and publishing
• Law reforms and policy

• Academia
• Legal Publishing

It is important to consider which area of law 
you would like to pursue throughout or at the 
end of your degree. Discussing these options 
with a CDC staff member can help you focus 
on your personal and professional goals. 

RESOURCES 
The CDC strives to inform students of upcom-
ing work opportunities. The main medium 
through which this is achieved is cvMail. cvMail 
is a web-based recruitment tool that many firms 
use to accept applications from students. It is 
recommended that students register a profile 
upon commencing their studies to apply for 
seasonal clerkships/graduate positions.

How to get started on cvMail:
1. Go to www.cvmail.com.au
2. Follow the steps outlines from 1-4 to create 

your profile
3. When you are ready to start applying for 

positions you will need to complete your 
Personal Profile and your Academic Profile.

4. To apply, click on the relevant tab (Seasonal 
or Graduate and then the State)

5. Click “Apply Here”, complete the form and 
follow all prompts

 
WORK WITH US 
We encourage all students to make yourself known to 
the CDC and allow us the opportunity to assist you in 
realising your career aspirations and provide you with 
the support to prepare for your career in the legal 
profession after life at Bond.

Sarah Greeney, Employment Services Specialist for 
the Law Faculty, is located at the Career Development 
Centre and is contactable at sgreeney@bond.edu.au



SEASONAL       
CLERKSHIPS 
What is a seasonal clerkship?
A seasonal clerkship is practical work experience within 
a law firm, designed for students in their penultimate 
(second-last) year of study. Your duties and 
responsibilities during the course of a clerkship will 
depend upon the individual firm. You will experience the 
culture of the firm and how it works, whilst putting the 
theoretical knowledge that you have acquired at university 
into practice.

Seasonal clerkships can be completed in a legal firm, 
government agency or professional services organisation 
(for example, in an accounting firm or bank).

When am I eligible to apply for a clerkship?
Clerkships are generally for students in their penultimate 
(second last) year of study – usually this means you would 
have between 2 – 4 semesters remaining. Considering 
Bond’s accelerated tri-semester degree program, it is 
important to ensure that you don’t miss out on application 
rounds before you finish your degree. 

Students in their penultimate year (year preceding 
graduation) of study should consider undertaking a 
clerkship to gain the experience necessary to secure their 
dream job following graduation.  

Can I undertake more than one clerkship 
during my degree? 
You are by no means limited to undertaking only one 
clerkship throughout the course of your law degree. In 
fact, many students have opted to undertake a number 
of clerkships, depending on the timing and length of 
the program. Undertaking a clerkship may mean that 
you have to forgo some of your holidays or semester 
time. However, the potential benefits for your career and 
opportunities that you will receive from the experience 
will be invaluable.
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When do Clerkships take place?
There are three main timeframes during which seasonal 
clerkships are generally offered to align with student’s 
holidays: in the mid-year break (June/July), pre-Christ-
mas (Nov/Dec) and post-Christmas (Jan/Feb). Typically, 
placements in most states are for a period of 2-4 weeks. 
However, some Law firms (particularly in NSW) offer 
placements of up to 12 weeks.

Bond Clerkships
Clayton Utz and Corrs Chambers Westgarth organise 
Bond Clerkships which are held during the August/
September semester break for three weeks. Students are 
encouraged to apply to these firms for clerkships.

Bond holidays are different from oth-
er universities; can I still undertake a 
Clerkship?
Students at Bond University are not disadvantaged by 
having an academic calendar that is different to most 
universities. For those law students who successfully 
obtain a seasonal clerkship that is held during semester 
time, the Deputy Dean, in consultation with the Faculty 
Student Affairs and Service Quality Manager, will deter-
mine an acceptable study program. This will be assessed 
on a case-by-case basis. Law students who have accepted 
a seasonal clerkship need to ensure that they meet with 
a program advisor in the Student Business Centre to 
discuss their academic program.



page 11

How do I know which firm to apply to 
and where do I get information? 
It is always a good idea to conduct background research 
regarding the firms in which you’d like to undertake 
a seasonal clerkship. This research will enable you to 
gain an idea about the firm’s culture, any notable cases 
in which the firm has been involved, professional 
development opportunities and other factors which 
would inform your choice of potential employer. Most 
firms will also provide information regarding their 
seasonal clerkships on their websites.

On an annual basis, the Faculty of Law organises 
a series of on-campus firm presentations and 
workshops. These sessions prove invaluable for students 
considering applying for a clerkship, because they 
provide a direct insight into top firms in Brisbane. 
Importantly, each firm will present upon a topic that is 
relevant to the job search process. 

For first year students, this is a chance to look into 
what opportunities are available in the future. This will 
ensure you are prepared and have researched firms that 
interest you and the application process before applying 
in your penultimate year.

cvMail (www.cvmail.com.au) is also a great source for 
finding firm information and profiles in addition to 
tips for writing applications and interview preparation. 
cvMail is an online application system for law firms 
around the world which is free for students. Registering 
is a very simple process which enables you to apply for 
a variety of seasonal clerkship and Graduate positions 
in one place.

Will I obtain a Graduate position if I 
undertake a clerkship? 
Obtaining a clerkship allows you to gain not only 
fantastic exposure to a law firm, but also valuable 
work experience. It has the potential to increase your 
chances of securing a graduate position or further work 
experience within a mid to large firm because you will 
have undertaken real legal work within your clerkship 
program. Students who have undertaken a seasonal 
clerkship may be offered a graduate position within 
that firm prior to regular graduate position offers. This 
process is known as the ‘priority pick’ system and is 
becoming an increasingly popular practice amongst law 
firms.

Not only will a seasonal clerkship potentially 
establish the first stage of your legal career, it will 
also afford to you an opportunity to increase your 
networks within the legal profession and meet other 
students from all over the country.

Is it difficult to obtain a clerkship? 
Applying for Seasonal Clerkships is a very 
competitive process. It is important that you 
begin planning your career early, get involved on 
campus, undertake part-time work if possible and 
try your best to achieve consistent strong academic 
performance. This will enhance your chances of 
obtaining a Clerkship. 

What if I miss out? 
Although a Seasonal Clerkship is a fantastic 
experience for a law student, do not panic if you miss 
out. The most important thing is that you do not give 
up if you are unsuccessful at gaining a Clerkship in 
your preferred firm. There are other ways that you 
can gain legal experience and commence your legal 
career, including work experience, international 
experience and volunteering. The CDC can assist in 
providing alternative options if you are not successful 
with your Clerkship application.

When do I apply?
Every State has different application dates for 
Seasonal Clerkships, so below is a summary for your 
reference. Students can access information relating to 
application deadlines from the Career Development 
Centre and/or the relevant law society webpage.

Queensland Seasonal Clerkships* 

Application Open:  27 February 2017
Applications Close:  20 March 2017 (9am AEST)
Offers made:  8 May 2017    
 
 * Please note that this is a guide only. For specific 
dates and further information please visit www.
cvmail.com.au, check out firm websites or go to the 
State’s Law Society website. 



GRADUATE 
PROGRAMS

page 12

What is a graduate program?
Graduate Programs are training and development pro-
grams which are specifically designed for students who 
have just graduated from university and are most com-
monly offered by mid – top tier law firms, Common-
wealth and State Government departments, and large 
private sector companies.

How long is a graduate program?
The length of the program will vary depending on the or-
ganisation, however most graduate programs are between 
12 – 18 months in duration.
Can I apply for a Graduate Program in a law firm if I hav-
en’t done a Seasonal Clerkship?
Most of the larger firms recruit from their Seasonal Clerks 
and avoid going to open market. However, many firms 
still do recruit from the open market for graduates.

Will a graduate program qualify me for 
Admisison to Practice? 
Yes, if you participate in a graduate program within a law 
firm, this will satisfy the requirements for Admission. You 
will undertake further studies as required (Professional 
Legal Training) and in most cases the cost for this will be 
met by the firm. If you gain a position in a graduate pro-
gram in an organisation other than a law firm, you may 
not qualify for admission at the completion. It is best to 
check with the organisation as to what options they offer.

What do employers look for when recruit-
ing graduates?
Although lawyers are employed in a vast range of roles 
and organisations, employers in all areas tend to look for 
many of the same skills, personal qualities and life expe-
riences in their new recruits. The first priority for most 
employers is a high level of intelligence, demonstrated by 
high academic achievement. Additionally, you need to be 
able to provide a resume that displays a range of personal 
and academic qualities that will ensure your application 
stands out from the rest. 

More than ever before, employers are not simply look-
ing for ‘textbook lawyers’. They are seeking well-rounded 
candidates who have a broad range of interests and have 
participated in the community. Commitment to sport, 
music or the arts is well regarded, as is paid or volunteer 
experience in a legal environment while studying. These 
experiences provide you with the opportunity to develop 
communication and teamwork skills, the ability to interact 
socially with different people and build confidence in a 
variety of different situations.

Where can I find information about other 
graduate programs? 

Generally graduate recruitment commences in early March 
for government and private sector, with applications 
closing early April. For a comprehensive list of employers 
recruiting graduates, go to:
• www.graduateopportunities.com.au 
• www.graduatecareers.com.au 
• www.australia.gov.au 
• www.apsjobs.gov.au 

You need to be applying for Graduate Positions in your 
final year of tertiary education. Applications deadlines can 
be obtained from the relevant law society webpage or the 
Career Development Centre.

Queensland Graduate Jobs* 

Applications Open:  7 August 2017 
Applications Close:  14 August 2017 
Offers made:   18 September 2017 

* Please note that this is a guide only. For specific dates and 
further information please visit www.cvmail.com.au, check 
out firm websites or go to the State’s Law Society website. 



WORK 
EXPERIENCE
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Work experience involves the performance of job related tasks 
within an ordinary work environment in order to provide the 
experience of employment. These work placements may be 
paid or unpaid. The term “work experience” can be applied 
to describe an array of activities, namely internships, place-
ments, shadowing a legal professional, mentoring, work 
integrated learning and practicums. 

Why should I do it? 
Employers are placing an increasing degree of importance 
on the ‘work ready’ skills of prospective employees because it 
demonstrates that an applicant has combined the theoretical 
knowledge from their studies with practical workplace skills. 
This will enhance their ability to “hit the ground running” 
and contribute effectively to the organisation from day one.

Work experience benefits students in a number of ways. Work 
experience can:
 • Provide an opportunity to develop ‘work ready   
 skills’
 • Demonstrate in practice the theory you are learning  
 in your degree
 • Enable you to appreciate the nature of the work   
 environment and provide opportunities  
 to learn about the skills, personal aptitudes, roles and  
 structures that exist within a work
 place or company
 • Provide the opportunity to be exposed to far greater  
 diversity of experience than at University
 • Provide an opportunity to demonstrate and show  
 case you r skills to potential employers 
 and establish post-graduation employment prospect
 • Grow your confidence, develop initiative, maturity  
 and self-management skills. You will 
 gain a greater sense of self-awareness and be able to  
 identify your personal strengths and weaknesses,   
 prioritising key areas for improvement

When should I do work experience?
There is no time like the present to undertake work experi-
ence related to your degree. Undertaking work experience 
later in your degree may prove most fruitful, given that you 
will have accumulated a base knowledge of most important 
legal skills. However, if you are keen and eager to learn, there 
are many roles within a legal firm that you can undertake that 
will support your degree studies and help you to establish 
work ready skills and professional relations.

How do I organise it?
The onus still remains on you to apply and obtain practical 
work experience. However, the Faculty of Law organises a 
limited number of law work experience opportunities for 
students each semester. These opportunities are advertised to 
students via the LAW GDO UPDATE email distributed to all 
Law students each Monday. While there are a few advertised 
work experience opportunities, by and large work experi-
ence remains a hidden market because, although employers 
might be amenable to offering such opportunities, often they 
don’t have the resources available to proactively offer them. If 
you are interested in a particular firm, it could be beneficial to 
contact them directly. 

Career development specialists at the Career Development 
Centre are available to assist and advise on writing cover 
letters and preparing resumes to include in your work experi-
ence application. CDC staff can also provide you with advice 
about cold calling and other techniques for securing work 
experience opportunities.

Will I get paid and am I covered?
Where work experience is unpaid and meets certain con-
ditions, Bond University can provide students with public 
liability, professional indemnity and personal accident insur-
ance coverage.

Where students are receiving wages for their work, the stu-
dent falls under the ordinary definition of an employee for 
the purposes of workers’ compensation. In this case the em-
ployer is responsible for taking out the appropriate workers’ 
compensation insurance.

If you are arranging your own unpaid work experience inde-
pendently and would like assistance to access the University’s 
insurance to cover your placement, staff at the CDC can help.
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Who we are
 
Ramsden Lawyers is a leading law practice situated on 
the Gold Coast. With over 50 staff and more than 30 
lawyers, Ramsden Lawyers is a professional practice that 
competes and holds its own with top tier Brisbane law 
practices.

Ramsden Lawyers identifies as specialists in five core 
practice groups: 

Why we are the best choice
 
We have a commitment to all newly employed law 
clerks, graduates, and trainee lawyers to provide the 
best training without the expected pressures of meeting 
billable quotas. We consider the first two years after 
graduation to be the most important part of your career, 
as you will develop the fundamental skills to enable you 
to become a proficient legal practitioner. At Ramsden 
Lawyers we do not believe in throwing graduates in the 
deep end to “sink or swim” as the saying goes, but rather 
we focus on ensuring that you are taught and trained at 
a pace that is manageable, while allowing you to identify 
the practice area you may wish to focus on in your legal 
career.

Mentoring

At Ramsden Lawyers our employed graduates have 
the benefit of being mentored by a number of highly 
specialised senior lawyers. In addition to senior 
supervision, we also encourage our associates and 
junior lawyers to engage in peer-to-peer mentoring 
with graduates. In our experience this helps students 
to transition from their studies into a professional 
environment.

 
Our career entry programs
 
We have a number of various career entry programs 
that are designed to offer opportunities to individuals 
who are seeking a career in the legal profession. Our 
programs are tailored to meet the demand of each 
individual throughout various stages in their legal career.
 

Our programs include:
 
Work experience clerkship. This consists of a two month 
clerkship on a rotation basis within our five practice 
groups. This program is open to law students in their 
penultimate year.

PLT placement. This program offers supervised 
employment to students completing their Practical 
Legal Training. Students who perform well at this level 
will be considered for further employment at Ramsden 
Lawyers.

Graduate employment. This program is offered to 
successful candidates who have graduated with a 
Bachelor of Laws or equivalent. Once hired as a graduate 
lawyer, you will be employed as a trainee solicitor until 
such time as you fulfil practical training requirements 
and are admitted as a solicitor.
 
Each of these programs offer individuals the opportunity 
to be exposed to a law practice environment, and in turn 
affords an opportunity to be considered for full-time 
employment as a practicing solicitor.
 

Applications for recruitment
 
Applications for any of the career entry programs should 
be made directly to the managing partner of Ramsden 
Lawyers, John Ramsden. The application should include 
a CV and your transcript, together with a cover letter 
as to why you think you would be a good candidate for 
Ramsden Lawyers. All applications should be by email 
to jramsden@ramsdenlaw.com.au

Visit us Online
ramsdenlaw.com.au

Call us Today
07 5592 1921



ABOUT US
If you want to make the most of your career in law, our global network 
is the perfect place to start. Our worldwide capabilities give us access 
to the most interesting markets, the most exciting clients and the most 
significant and complex transactions. For you, this means the chance to 
work on market-leading deals with some of the most experienced and 
talented lawyers in our industry, together with access to international 
secondment opportunities from early in your career.

WHAT MAKES US DIFFERENT?

It begins with our people 
It’s our people who make us great. It is our priority to ensure they 
are constantly challenged, recognised, rewarded and empowered 
throughout their careers. 

Our unique way of working 
We adopt a flexible approach to the way we work, which builds strong 
and diverse teams, and is one of the reasons our lawyers tell us a career 
here is so rewarding. You won’t be limited to working with a particular 
partner or group. Instead, you will have the opportunity to drive your 
career by working with a range of lawyers and partners. 

We make the complex simple 
We are known for the quality of our legal minds. That’s why we attract 
some of the most complex legal work, and why our lawyers are 
recognised as the best in the profession. 

Life-long learning 
As a graduate, we’re committed to giving you the best professional and 
personal development opportunities. Our training programs provide 
graduates with practical legal education of the highest professional 
standard. You’ll build your knowledge of the law and business and 
find an area of law that inspires you. We will support you with leading 
learning and development programs to round out your skills and put 
you on the path to becoming a market-leading lawyer.  

CLERKSHIP PROGRAM 
Come and explore a career with us by applying for one of our clerkships. 
Our clerkships offer ambitious penultimate-year law students an 
insight into the workings of a large corporate law firm, and offer an 
exceptional opportunity to experience our work, people and culture.

Anything is possible with us – provided you are willing to work hard and 
are committed to achieve whatever you put your mind to.

WHAT WE LOOK FOR 
Initiative 
A curious mind is vital, as is plenty of initiative. The more adaptable 
you’re prepared to be and the more energy you bring, the more you’ll 
get out of your career here. You’ll be able to steer a path that turns 
possibilities into realities. 

Excellence 
Excellence is essential; it’s a guarantee we give our clients. Intellectually 
rigorous, driven and eager to learn, you’ll set the highest standards for 
yourself and strive to be the best you can be. 

Commerciality 
Successful lawyers understand that law is more than an academic 
pursuit. It’s about understanding the client – their objectives and the 
challenges they face – as well as the wider commercial environment in 
which we operate. 

Resilience 
Positive people thrive in our environment. We look for people who can 
build sustainable careers with us; people who successfully juggle a busy 
life and varying commitments while maintaining their wellbeing. Like 
us, you’ll believe that leading a full, active life outside the law can make 
you a better person to work with. 

Well-rounded 
Our clients often tell us we have ‘great people’. And it’s true. We look 
for diversity – people who bring a fresh perspective and energy to 
everything they do, with the ability to create strong relationships with 
each other and with clients. 

Teamwork
The ability to work collaboratively and efficiently with others is of 
fundamental importance to working successfully at a commercial 
law firm. Negotiations involve work with multi-disciplinary teams 
across borders and successful lawyers work to reach the best possible 
outcome in transactions, mediations and arbitrations. 

Attention to detail
Lawyers are expected to have an accurate and meticulous approach to 
their work. You need a good eye for detail to be able to communicate 
effectively on paper with both colleagues and clients. Attention to 
detail is part of providing a quality service to our clients. 

HOW TO APPLY
www.allens.com.au/careers 
ww.linklaters.com/ukgrads 
www.linklaters.com/hkcareers
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CLERKSHIPS AND GRADUATE OPPORTUNITIES  
WITHIN A GLOBAL NETWORK

MRITH SHANKER

During my fourth year at the University of NSW, Allens and Linklaters 
did a presentation on clerkship and graduate opportunities at both 
firms. Up until this point, I was not aware of the opportunities that the 
international alliance between the two firms provided.

After this presentation, I was so excited and impressed by the two 
firms, I applied for Linklaters’ one-month Australian clerkship, and for 
an Allens summer clerkship. I was lucky enough to be accepted into 
both programs.

I spent one month in London in the Linklaters office in November 
and December. There were nine other Australians clerks from all over 
Australia, and we had such an amazing time. Linklaters took fantastic 
care of us while we were there, paying for our flights, accommodation, 
and some awesome social events! I completed two rotations in the 
Projects and Competition teams, and got to work on some interesting 
and marketing-leading work. In Projects, I worked on the building of an 
expressway in Finland and on a Russian oil supply deal. In Competition, 
I worked on a client pitch for a company in Japan and fascinating 
research into the iron ore industry for Rio. While I was there, I was 
struck by how global the deals were. I was also really excited by the fact 
there were Australians everywhere! There were so many lawyers I met 
who had been on international secondment, and I was really impressed 
with the many international opportunities the firm provided.

The clerkship experience at Allens was also fantastic, and really well 
organised. We had plenty of opportunities to socialise with fellow 
clerks, and to meet lawyers from across the firm to get a feel for what 
departments we were interested in.

After successful completion of the four-week clerkship in London, 
you are guaranteed a final interview with a partner to secure a place 
on the two-year graduate program. It was difficult for me to decide 
which firm to accept a graduate offer from, but in the end I decided 
that the opportunity to live and work in London was too good to pass 
up. I was constantly surprised at how friendly everyone was, and 
how willing they were to take time out of their busy days to explain 
things and teach me to ensure I got the most out of the experience. 
I am really looking forward to starting at Linklaters as a graduate in 
September 2016.

If I could leave you with one message, it would be to take up all the 
opportunities offered to you during the clerkship. Whether it be 
attending Practice Group seminars, going to social events, getting 
involved with the different groups at the firms, the more you get 
involved and the more people you meet, the better picture you have 
of what life would be like working at Allens or Linklaters.

If you are considering applying for a clerkship in London, I really 
encourage you to do so! Those four weeks were really some of the 
greatest in my life, where I met incredible people, got to travel, and 
worked on fascinating deals.
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STAY 
TRUE.

As a junior lawyer, your enthusiasm is in overdrive. Everything is 

interesting. You have a million questions for everyone. You want 

to be the best. And for me, I wanted to be the best lawyer and 

leader I could be. 

Right now I’m a corporate and tax lawyer, buying and selling 

companies, structuring investments and having the occasional 

battle with the ATO. 

So, a little while after I started at Clayton Utz, I joined the social 

committee. A powerful assembly fuelled by lunchtime pizza-

wielding lawyers making important decisions like choosing the 

Christmas party theme. They knew I liked pizza, but had no idea 

I was gay. You see, I wasn’t out at work yet and this became a 

genuine source of anxiety for a good two years. 

But In May 2015 this all changed...

To listen to Luke’s full story, go to:

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.



CLERKSHIP PROGRAM
If you’re a law student in your penultimate 

year, our Clerkship Programs will expose you 

to the fast pace of a full-service commercial 

law firm and show you the law in action. 
You’ll be working under the guidance of some 

of the sharpest legal minds in Australia, 

on challenging, complex and high-profile 
transactions and matters. You’ll be mentored 
by partners and lawyers who are leaders in 

their fields, in a firm where individuality is 
embraced and innovation actively encouraged.

GRADUATE PROGRAM
It’s not just about wearing a suit.
There’s always a gap between theory and 

practice, and post-university prospects can 

be daunting. How do you make the leap to 
working in the industry?

That’s where we come in.
Once you’ve completed your studies, our 

national Graduate Program gives you the 

perfect foundation for your legal career. Our 
2.5 week orientation program is designed to 
ensure that you’ll hit the ground running. It 
consists of PLT+, local training and a national 

orientation week in Sydney.

Our rotations will help you discover different 

areas and find the right fit. From day one you’ll 
be working on complex and sophisticated legal 

issues, and with our innovative learning and 

development approach, you’ll get the support 

to become the best you can be.

•  Three rotations of six months in our national practice groups

•  mentoring from some of the best lawyers in the country

• a buddy who’ll give you the inside information

•  meaningful performance feedback so you know you’re on 

the right track

•  continuing legal education programs and professional 

development support

•  the chance to participate in our Community Connect and 

Pro Bono programs and really give back

•  social and sporting activities, because we know it’s not 

all work and no play.

You’ll get…

We hire most of our Graduates from our 

Clerkship Programs. Occasionally, additional 
opportunities may arise. These opportunities 
will be listed on our website.



AT A GLANCE 
• Offices in Brisbane, Melbourne, Perth & Sydney 

• 115+ Partners, 550+ Lawyers, nearly 1000 employees 

• Brisbane office offers three week, winter, spring and summer 

Seasonal Clerkship Programs

ABOUT CORRS CHAMBERS WESTGARTH 
Corrs Chambers Westgarth is an independent, client-driven 

partnership. We stand for the competitiveness of Australia and 

our clients, and the success of our people – everywhere! 

Being independent means we control our own destiny and are 

uncompromised and uncompromising in providing commercial 

and insightful advice to our clients.  And to us, a Partnership is 

much more than a structure. We partner with our people, our 

clients and our community. 

We have a global network of the world’s best independent firms 

who work with us to provide the most relevant specialist expertise 

where and when it’s needed.  With 45 firms in 20 countries, we 

have an extraordinary range of talent at our disposal, which allows 

us to create international opportunities for our people.

But, the most important thing that stands Corrs apart from its 

competitors is our culture. Our processes and ideas can be replicated, 

but it is those who work here that make Corrs the firm it is. 

We’ve built a culture of collaboration and excellence where our 

people are encouraged, supported and trained to be world-class.  

It’s a commitment that’s made us a much sought-after and 

awarded employer. 

WHO ARE WE LOOKING FOR? 
We hire graduates who are smart, determined, innovative and 

above all curious. We favour ability over experience and potential 

over credentials. 

We don’t look for a Corrs ‘type’ when we interview potential graduates.  

Corrs people are individuals, but they do share some traits.

Because this is a high performance organisation, Corrs people 

are good at what they do. They are team players and bring out  

the best in the people around them. They want to achieve the  

best results for the client as well as the firm and they take pride 

in their work and achievements. Corrs people are pioneering,  

and like to find new ways of doing things.  

This is a firm with a sense of purpose, so we’ll probably look for 

that in you, too.

CORRS SEASONAL CLERKSHIP PROGRAM
The Corrs Seasonal Clerkship Program is a great opportunity 

for you to experience the people, clients, work and culture that 

differentiates Corrs from other law firms.

You’ll have the opportunity to work with some of Australia’s 

leading lawyers on high-profile work for major Australian and 

international clients across all industries. You’ll soon discover  

the standards of quality and commitment to clients required  

to succeed at this level.

You’ll be exposed to a broad range of interesting matters.  

You may also conduct research, review and present 

documents, as well as attend client meetings, mediations and 

settlements. The variety is enormous, so it’s the perfect way  

to discover the firm and the areas of law that excite you most. 

For information on the seasonal clerk programs in Brisbane, 

Sydney, Melbourne or Perth please go to our graduate and 

seasonal clerk website www.corrs.com.au/careers/graduates. 

CORRS GRADUATE DEVELOPMENT PROGRAM 
Our commitment to developing world-class lawyers starts at day 

one. Our Graduate Development Program lays this foundation by 

providing rich, on the job training with real opportunities to work 

directly with partners and senior lawyers. 

During our 16 month program, you will complete three rotations 

through a variety of practice areas. You will be mentored by 

senior lawyers and your development is overseen by a dedicated 

Projects & Talent Development and People & Performance 

team who work with partners to provide you with guidance and 

support, ensuring your success. 

The program begins with the Corrs Graduate Academy, a national 

event that brings graduates together from each office, in a major 

city location. Apart from training that enables you to hit the 

ground running, this event delivers professional relationships  

and friendships that last your years at Corrs and beyond.

CONTACT
Brittney Colbey – People & Performance Consultant  •  Email: brittney.colbey@corrs.com.au  •  Telephone – 07 3228 9312 

HOW TO APPLY 
2017 Corrs Seasonal Clerkship Programs – Brisbane  

Applications open: 27 February 2017 

Applications close: 20 March 2017

2017 Corrs Graduate Development Program – Open Market  

Applications open: 7 August 2017 

Applications close: 14 August 2017

All applications for Graduate and Seasonal Clerk positions  

should be made via: www.corrs.com.au/careers/graduates.

A LAW FIRM
AS INDIVIDUAL

AS YOU

A LAW FIRM
AS INDIVIDUAL

AS YOU



START YOUR CAREER WITH A LARGE 
AUSTRALIAN CORPORATE LAW FIRM.
We have 85 Partners and more than 275 other professionals operating out of our offices 
in Sydney, Melbourne, Brisbane and Adelaide. Our industry coverage and client work is 
diverse. 

Our clients include companies in banking and finance, construction, energy and 
resources, healthcare, telecommunications, property development, wealth management, 
tax, gaming and leisure, and media, broadcasting and entertainment.

WHAT OUR GRADUATES SAY ABOUT US

“At Thomson Geer, I feel like I am constantly learning and developing. The senior members of 
my team take an active interest in mentoring their graduates and junior lawyers through open 
communication, providing feedback, and direct involvement in real work. Having the support 
of more experienced lawyers has helped me find my place within the firm and given me 
confidence in my legal career.” Miranda Nelson, Lawyer

“During my time in the Graduate program at Thomson Geer I was given the chance to actively 
participate in many real work opportunities, just some of which included attending meetings 
with clients, experts and counsel, drafting court documents, attending court for the entirety of a 
trial and appearing in court.  This work allowed me to develop my skills in many different areas 
and gain invaluable experience early in my legal career.” Lauren Abbott, Lawyer

“After two years working in the Adelaide office I applied for a role in the Sydney office when a 
position became vacant. I was able to seamlessly change offices and live in a new city.” Venks 
Ananthakrishnan, Senior Associate

OUR CLERKSHIP PROGRAM
At Thomson Geer we are looking for law students who have excelled academically, are client focused, 
commercially minded, and work well in a team environment.  We are especially keen to talk to students who 
have an additional technical degree!

We offer a structured four week program where clerks learn through a combination of hands-on experience, 
training, coaching and observation.  There are opportunities for our clerks to continue working with us in casual 
paralegal and administrative positions in between the clerkship and graduate programs (subject, of course, to 
study loads).

OUR GRADUATE PROGRAM

Students who complete a clerkship with the firm will be eligible to be considered for a position in the firm’s next 
graduate program, commencing in 2018. This program runs for 12 months and includes rotation among different 
practice areas to help determine the area of law which best suits you.

APPLICATIONS

If your ambition is to develop a career in commercial law and you possess the drive to make your ambitions a reality, 
then we want to hear from you.  If you also have a desire to work interstate one day, let us know!  We welcome the 
opportunity to assist our team members with personal career development.  

Applications open 27 February 2017 via cvMail or the Thomson Geer website.

ADVICE  |  TRANSACTIONS  |  DISPUTES
Domestic & Cross Border

www.tglaw.com.au 
Sydney | Melbourne | Brisbane | Adelaide



#3 Global brand: DLA Piper ranked second on the Acritas Global Elite Brand Index 



SHARE OUR VISION

SHAPE YOUR FUTURE

Our goal is simple. We want to create  

the future leaders of the firm. 

That means giving you the skills you need to become  

a successful lawyer, but also the experiences to  

discover where your true interests lie.

Find out more at  

DLAPIPERGRADUATES.COM

DLA Piper is a global law firm operating through various separate and distinct legal entities. Further details of these entities can be found  
at www.dlapiper.com. This may qualify as “Lawyer Advertising” requiring notice in some jurisdictions. Copyright © 2016 DLA Piper. All rights reserved.



GRADUATE CAREERS IN LAW
Join Herbert Smith Freehills and you’ll do more than just experience life at a leading 
law firm, you’ll be a part of everything we have to offer - whether you’re working on a 
high-profile takeover, catching up with an overseas client or taking on some challenging 
pro bono work. It’s an environment in which your perspective, ideas and experiences will 
make a real difference. 

Don’t just experience everything, be a part of it.

SEARCH HSF GRADUATES FOR MORE

ABOVE

BEYOND
BE A PART OF EVERYTHING

AND



Join us as a Herbert Smith Freehills Vacation Clerk and you’ll do more than just 
experience life at a leading law firm, you’ll be a part of everything we have to offer.

Takeovers and mergers. Arbitration and litigation. 
We’ve got it all. And because we’re one of the world’s 
leading law firms, we also work with some of the 
biggest international organisations on some of their 
most ambitious projects.

Herbert Smith Freehills is a place where you won’t 
just experience everything, you’ll be a part of it. So 
if you’ve got the drive and ambition to become a 
brilliant lawyer, we’d like to hear from you.

YOUR DEVELOPMENT
We view you as the partners of the future, so it goes 
without saying that your development is incredibly 
important to us. Our full service practice and 
extensive work for international clients means you’ll 
enjoy a varied experience across contentious and 
non-contentious departments. 

As well as getting exposure to a huge breadth 
of work, you’ll be supported to grow your career 
and reach your goals with flexible training and 
development plans. Individually designed, these 
plans will allow you to gain experience in all areas 
and help you find what’s best for you and your career.

WHAT WE LOOK FOR
We look for exceptional people with the desire 
and ability to become truly brilliant lawyers. And 
there’s more to that than just a great academic 
record. There’s fantastic perception skills. There’s 

confidence. There’s empathy. There’s an international 
mindset. There’s diligence. And there’s the drive to 
not only experience everything, but to be a part of it.

We are interested in who you are and the strengths 
you can bring. We have prepared some more 
detailed information on our website: careers.
herbertsmithfreehills.com/au/grads/au/grads/
join-us

INTERNATIONAL GRADUATE  
SECONDMENT PROGRAM
Our international network means that we can offer 
opportunities and experiences that are unrivalled 
in scope. In 2014 we launched our international 
secondment program for Australian graduates to our 
Singapore, Hong Kong and London offices and we 
are continuing to review and expand our secondment 
program. To hear about Ben and Mia’s experiences 
on international secondment go to our website: 
careers.herbertsmithfreehills.com/au/grads/
graduate-program

JOINING US
We offer a range of summer and winter clerkships 
in each of our Australian offices. If you have queries 
about graduate or vacation clerk positions, please 
visit our website: careers.herbertsmithfreehills.
com/au/grads/vacation-clerkships or contact one 
of our graduate recruitment team.

BE A PART OF EVERYTHING

HERBERTSMITHFREEHILLS.COM © Herbert Smith Freehills 2016   NOF166714_Bris_v2   231216
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GLOBAL REACH
26 offices, including associated 
offices across Asia-Pacific, EMEA 
and North America

OUR GLOBAL 
PRACTICE GROUPS
•  Competition, 

Regulation and Trade

•  Corporate

•  Dispute Resolution

•  Employment, 
Pensions  
and Incentives

•  Finance

•  Projects and 
Infrastructure

•  Real Estate

KEY DATES AND DEADLINES

BRISBANE

Approximate number of #positions 25-30 

Clerkship programs 2 summer

Applications for all 2017/18 #programs open 27 February 2017

Applications for all 2017/18 programs close 20 March 2017

Offers made 8 May 2017

Please note: An application should only be submitted to the office where you intend to start your career as a graduate.  
Multiple applications will not be considered. 

GRADUATE EMPLOYERS 2016

CONTACT

Tanya Dunbabin
Graduate Recruitment Consultant
T +61 7 3258 6571
tanya.dunbabin@hsf.com
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ON THE GRADUATE PATHWAY 

Each day has brought a new 
challenge or opportunity which 
I have enjoyed tackling with 
the support of the nurturing 
and technically-excellent team 
of lawyers and Partners at 
Herbert Smith Freehills. 

BROCK GUNTHORPE 
GRADUATE

THE WORK
I began my graduate program in Herbert 
Smith Freehills’ Employment, Pensions and 
Incentives (EPI) team in March 2016. It’s a 
practice that involves many different areas of 
the law around our global network, so was an 
excellent landing place for a graduate.

The group really emphasised skills 
development and had me working alongside 
Partners and Senior Associates on prominent, 
well publicised matters. Early highlights 
included preparing for and attending remote 
hearings in Queensland, assisting the team 
to provide round the clock advice from the 
Brisbane office on employee relations strategy 
for large M&A transactions in London. It’s 
definitely an unusual but rewarding experience 
to wake up, pull on your sports shoes and run 
alongside the client’s coal export wharves 
which were the subject of that day’s hearing.

A typical day might see me reviewing 
employment contracts or enterprise 
agreements to help a client assess the human 
‘cost’ of an asset sale transaction upon 
integration. On another, I might be reviewing 
repair notes on a piece of machinery to 
determine causation of a workplace incident. 
Often the role calls for preparing the first-cut 
of a draft due diligence or advice on liability 
to the client. More complex drafting tasks 
presented to me were consent orders, and 
settlement deeds.

My favourite aspect of the role was the 
variety. From Commonwealth Acts to 
constitutional matters; Queensland law 
reform to workplace health and safety 
investigations, the subject matter varied each 
day, with each field challenging you to develop 
different complementary skills. Your graduate 
experience is about testing different areas 
of interest, to find your passion. Once you’ve 
found that, it’s easy to thrive.

THE PERSONAL ATTENTION
Herbert Smith Freehills goes to great lengths 
to create an environment where graduates 
are encouraged to think independently and 
fostered to develop commerciality and care 
for the client. Attending lectures from senior 
lawyers and partners, alongside the client 
and their employees emphasises the value 
of the ongoing legal learning provided by the 
firm. In almost every single week of the year, 
there is the chance to attend sessions in the 
office, or those streamed around Australia by 
video conference. 

From my very first day in EPI, I had a Partner, 
Senior Associate and Graduate buddy 
providing coaching and mentoring. These 
informal sessions created an immediate 
feedback loop on the work I was producing 
and allowed me to highlight matters I wanted 
to work on or clients I wanted to work with. An 
interest in public law made known in one of 
these sessions led to a number of interesting 
instructions on judicial review, tribunal powers 
and legislative drafting – not the typical work 
that comes to mind in a graduate role!

THE NETWORK
The firm collaborates closely across its offices. 
I was able to observe this at work in my day 

to day tasks in EPI. I worked with Partners in 
Melbourne and Sydney to prepare paid training 
materials for clients’ human resource teams, 
and legal updates to the Boards of private 
companies presented, in turn, by different fee 
earners around the country.

It doesn’t just extend to legal issues. In my 
short time, I’ve represented the Brisbane 
office on an eight time-zone video conference, 
discussing strategies to develop our 
multicultural inclusion across the firm, and 
enhance the treatment of diversity in our 
recruitment practices.

THE PEOPLE
People at Herbert Smith Freehills are able to 
produce their best legal work because they 
do so amongst a diverse and supportive 
workplace. Herbert Smith Freehills is 
constantly looking inwards at what kind of 
workplace culture we should aspire towards, 
and staff of all levels are routinely consulted 
on the firm’s progress. Right from the get-go, 
the sense of ‘fit’ with Herbert Smith Freehills 
was a key motivator to choose this firm for a 
graduate position.

THE EXTRAS
Interspersed throughout the working day 
are committee meetings, social sports and 
just plain old opportunities to catch up with 
‘work friends’. Since coming to Herbert Smith 
Freehills, I’ve enjoyed the bright presence 
of the in-house Well Bean Café barista (and 
restorative effects of subsidised coffees), as 
well as the ruthless competition of the ping-
pong table.

The firm’s after hours sport program is 
growing with the inclusion of touch rugby 
league as well as the HSF Honey Badgers 
touch football team. The team comprises 
alumni, partners and junior members of the 
Bar, so is a great way to build connections.

THE TAKEAWAY
I can think of very few firms who invest so 
heavily in early career development, while 
also supplying the market-leading work which 
accelerates your legal ambition.



THE BOND LAW PLT ADVANTAGE
Bond Law Professional Legal Training (PLT), is the link 
between your degree and becoming a practising lawyer. 

A PLT program that helps you find you a placement
Bond Law operates a dedicated recruitment and career 
development placement office to help you find a job or placement. 
Our Career Development Centre also offers help with the full range 
of recruitment services from writing cover letters to preparing for 
interviews and career planning. This service continues to be 
available for Bond Alumni after you graduate.

Study on-campus, online, full-time or part-time
Bond University offers two delivery modes of PLT to suit your time 
preference and learning style. Subject to completion of our 
on-campus PLT intensive modules, our online students have the 
flexibility to complete the practical training component from 
anywhere in Australia or overseas.

Credit into Master of Laws
The PLT program will give you two subject credits into the Bond 
University Master of Laws. Your future employer will be pleased to 
hear that you have already begun your professional development 
and you are on your way to lifelong legal learning.

Credit for practical experience
The Bond Law PLT program will give you up to 40 days of practical 
experience placement undertaken prior to starting PLT.

Many skills, multiple subject experts
No one legal professional can teach you every skill you will need to 
be a lawyer. At Bond Law, you will learn from numerous award 
winning academics and practising lawyers.

Skills learned through practical workshops
Bond Law teaches the oral and written soft skills that might 
otherwise be learned on the job at the expense of your employer. 
You will learn how to draft letters, have hallway meetings, the 
etiquette and politics of the office and negotiate a deal both via 
telephone and face to face.

Learn at a university
A University brings integrity and credibility to its programs. You 
benefit from award winning professors and practising legal experts 
with years of experience in teaching and learning.

You can read law, but a great lawyer has confidence, which is only 
gained by experience. Bond Law boasts multi-million dollar facilities 
including moot courts, interview rooms and libraries that together 
are second to no other Australian university, so you can rely on 
Bond University to provide the experience you need to be confident 
in your work.

Direct access to one-on-one help
We encourage questions. You can be assured of small classes with 
an open door policy for academics that will allow you direct, and 
usually immediate, access to staff. Your lecturers will provide 
one-on-one guidance and support, including reviewing drafts.

Competency based assessment as you progress
An embedded practical skills element with innovative teaching 
methods can help you perform the skills you need to a professional 
level to ensure you are workplace ready.

Find out more at bond.edu.au/PLT.

Phone: 07 5595 2284
Email: plt@bond.edu.au

For information:

PLT Coordinator
Bond University
Gold Coast Queensland 4229
Australia

bond.edu.au

Information is correct at the time of printing (February 2017).
CRICOS Provider Code 00017B
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A unique culture and a place where people 
love to work
HopgoodGanim enjoys a reputation as a firm where 
people love to come to work. 

We nurture a flexible working culture that 
acknowledges there is life outside the law.  We also 
offer our people challenging and interesting work 
with a national and international client base and the 
chance to learn from industry-leading practitioners 
who are experts in their fields.

Our two year graduate program includes a structured 
professional development framework to provide our 
graduates with the right mix of technical training, 
personal development and commercial acumen.

Find out more 

Web  hopgoodganim.com.au/careers
Facebook facebook.com/hgcareers
Instagram  @hopgoodganim
Twitter  @hopgoodganim

Some of the HG winners from the 2016 QPILCH soccer tournament
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McCullough Robertson is a place where you’re challenged to do your best , reach higher and 
where you’re supported and encouraged to reach your goals.  
 
At McR we believe old ways won’t open new doors, we have an innovative and entrepreneurial 
spirit and we are doing things differently with our Internship Program -  it is no longer simply a 
four week program.   
 
You will of course come and spend this time with us but there will be the opportunity to do it 
twice over two years and you will also engage with us in between programs, allowing you to truly 
gain the most from this experience.  Our new intern mentoring program will also give you the 
best opportunity to keep in touch and have support from our Senior Associates through  the 
remainder of your university journey.  
 
Our Graduate Program is eighteen months long with two nine month rotations. Each rotation 
offers the opportunity to be exposed to a different area of law  working with industry specialists.  
 
 
 
 
 

 

 
We embrace the diversity of interests, backgrounds, personalities and individual strengths of our 
people. Providing a flexible workplace that recognises the unique challenges and circumstances of 
modern families is important to us. 
 
At McCullough Robertson we are renowned for challenging our interns and graduates early in 
their career. This ensures you have as many occasions as possible to develop not only your 
technical legal skills but also importantly support you to develop your capability beyond the 
technical.  You will get invitations to our firm events so there will be plenty of opportunities for you 
to brush up on your networking skills. 
 
Furthermore, there are plenty of alternative activities to get involved in including the sporting 
committee; social club; pro bono work or involvement with our community partnership program. 
At McCullough’s you do not just become a n intern or graduate on our program s rather a member 
of our community.  
 
Important dates for pre-penultimate internships: 
 
Applications open on Monday 27 February 2017  and  
close on Monday 20 March 2017  (by 9.00am AEST) . 
 
Contact: Tara Elston, HR Coordinator 07 3 233 8812 
To learn more, visit www.mccullough.com.au      
 
 

Our values and culture are not just a set of words; they set us apart -  defining 
who we are and how we do business.  

McCullough Robertson is Committed, Connected and Commercial.  
We are unpretentious and friendly – a big firm without the big-firm attitude 
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Innovate
James Majarich, Martina Pasqualino,  
Eric Norris and Rosie Watts working 

together to prepare for our inaugural  
firm hackathon.

graduates.minterellison.com
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STUDENT TESTIMONIALS 

STUDENT TESTIMONIALS

CLERKSHIPS

PENELOPE MEEVES 

It is widely accepted that the most valuable 
learning experience for a law student is 
practical industry experience. Clerkships 
provide a taste of what life is like as a graduate 
lawyer. 

I was fortunate to work as a clerk at Corrs 
Chambers Westgarth, a top-tier, national law 
firm with a commercial focus. There are many 
unique aspects of clerking with Corrs; the 
office space is entirely open-plan, there are 
regular workshops to provide an insight into 
each practice area and the lawyers treat you as 
a colleague.

I worked in litigation at Corrs and focused 
primarily on medical negligence files but 
also dabbled in areas of government, public 
interest disclosure, body corporate and 
mining, energy and resources. The wonderful 
thing about working in such a firm is that I 
was afforded every opportunity to explore 
different practice groups. Between breaks, 
I was able to grab a coffee with various 
Senior Associates, who provided insight into 
different aspects of the firm. The CEO of 
Corrs, John Denton, even took the time to 
Skype in for a chat. 
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This gave me a strong sense that Corrs values 
collegiality and collaboration.  I never felt 
like another ‘brick in the wall’. I believe that 
firms such as Corrs, which value innovation 
and independence, are the future of law in 
Australia.  

My advice to students who are considering 
applying for clerkships is to start drafting 
your application early. Law firms are looking 
for students who are unique and who 
communicate well. 



BRIAR BLOUNT 

Prior to graduating, I completed clerkships at Minter 
Ellison, Ashurst and DLA Piper. The main lesson that 
I learnt after my clerkships is that the journey is more 
important than the destination. In fact, I have changed 
my whole perspective on that quote. I hope that I never 
actually reach a particular “destination,” but rather reach 
many destinations and always be thinking about the 
next stop on my “career train” (so to speak). 

I would highly recommend that all law students 
undertake a commercial law clerkship if they are 
interested in expanding their legal skillset, networking 
and gaining great life experience. Firstly, in terms 
of expanding your legal skillset, my supervisors 
assisted me in developing my letter drafting, contract 
drafting, memo writing and legal research abilities. In 
undertaking a clerkship, you will become acquainted 
with essential office skills, such as time management and 
asking the right questions when given work to complete. 
Secondly, in terms of networking, I considered the 
colleagues that I worked with to be rich with knowledge 
and experience. I took the initiative to ask people for 
coffee in order to learn more about their career path 
and firm experience. Thirdly, I considered each of my 
clerkships a great life experience for me personally. It 
was my first time working in a full-time job in a big city. 
I found it challenging and exhausting, but at the same 
time highly fascinating and rewarding.  

I have two pieces of advice for those applying for 
clerkship positions. Firstly, when writing your cover 
letter remember to keep your sentences short, clear and 
to the point. Keep in mind that each Human Resource 
department will be reading hundreds of cover letters. 
Your letter will stand out by making it easier for them 
to read it. Secondly, if you are successful in gaining an 
interview, make sure that you book a mock/practice 
interview appointment with your career adviser. This 
will really assist in alleviating nerves, gaining a better 
understanding of questions that may be asked and 
provide an opportunity to hear feedback before your 
interview.

RJ SILK 

I feel a clerkship is one of the most valuable 
experiences you can have as a law student. Not only 
does it provide you with insights into a career in the 
legal profession, but it also consolidates the idea of 
whether or not a career in the legal profession is for 
you.

I was fortunate enough to have gained experience 
in two reputable firms, one in Brisbane and one in 
Sydney.  I have had a range of experience in various 
practice groups, namely Banking and Finance, Tax 
and Commercial Litigation. My tasks have ranged 
from legal research, drafting, preparing briefs 
and attending client meetings – lawyers at these 
firms are very willing to invest their time in your 
development.

The biggest piece of advice I would give to my fellow 
Bondies is to ensure that the documents you submit 
to these firms as part of the application process 
are meticulous and free from error. The clerkship 
application process is extremely competitive, but 
having an error in them can make you stand out (in 
a negative way). 

Treat the application process as another subject 
– a perfect application, or a poor application, can 
influence your future. Firms want to see the real you 
– don’t be afraid to be different in your cover letter. 

Lastly, I would say that although a GPA is important, 
grades are not everything. It is guaranteed that 
a person with straight HDs who is unable to 
communicate and relate with others is much less 
valuable to a commercial law firm than someone 
who has mixed results but can generate networks 
and build personal relationships. This is because 
the legal profession is ultimately founded upon 
collaboration, teamwork and working relationships. 
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HOLLI SARGEANT 
Holli Sargeant, recently having clerked with Clayton 
Utz, Herbert Smith Freehills and DLA Piper and in 
a number of other legal and non-legal environments, 
offers her top five tips for making the most of your 
work experience.

1. Ask for feedback, always. 
Even if you know you did something wrong or you al-
ready think you know what you need to do better next 
time, asking for feedback is vital. A good supervisor 
or mentor will not only explain what you did wrong, 
but will advise on how to fix it so the same mistake 
does not occur again. You only have a small window 
in your career to make mistakes without serious 
repercussions. When beginning any work experience, 
most lawyers will have politely low expectations of 
you – if you exceed these expectations that’s excellent, 
but it’s not detrimental if you do not. However, you 
must make sure that you do not make the same mis-
take twice. With our current average 12 contact hours 
a week, it often takes some adjusting to full time work. 
While everyone’s attention span fades, do your best to 
get the little stuff right. 

2. Give everything a go.
Over the past four years I have worked in South Afri-
can family law, European extradition law, native title 
and insurance litigation – all things I did not, and still 
do not, have any clue about. Not knowing does not 
mean you cannot do – it also does not mean you need 
to read textbooks cover to cover before you start. 

3. Be helpful. 
Partners and, for the most part, lawyers are busy peo-
ple so make sure you do not waste their time. In say-
ing that, do not sit and worry about bothering them if 
you need help or need to deliver work. 

 

Be time efficient and plan ahead as to when you wish to 
discuss work with your superior. If you have a little ques-
tion, it is helpful to wait until you have several other tiny 
points of enquiry rather than interrupting them on three 
different occasions. You could also compile pre-set ques-
tions to ask as soon as you’re given a task, such as the file 
number of the document you’re handling, whether you 
should record time, how long to spend on the task and 
how they would like you to present it. Communication 
is absolutely essential in order to manage deadlines and 
show that you are working mindfully and preemptively. 
It is also important in understanding what deadlines are 
arbitrary and what deadlines will cost the client. 

4. Listen to everything. 
Pay attention to how partners talk to clients, how bar-
risters talk to solicitors, and how grads manage expecta-
tions. Also listen to how the phone is answered and the 
concerns lawyers may have with different cases. You may 
never know when that problem may land on your desk, 
so it’s important that you are aware of present challenges. 

5. Learn to drink coffee. 
Do not laugh, not everyone drinks coffee and those of 
you that do may not have tested your abilities to its full 
capacity yet. The skill I have truly developed in the past 
year is the ability to have coffee with as many people as 
possible. The connections and networks that are formed 
over a good flat white have proved to be invaluable (and 
generally inexpensive because lawyers know they earn 
more money than you) There is real talent in having five 
coffees before midday with a Grad, a Partner, a Barrister 
after court and with HR to check in on how you’re going 
– and obviously one to get out of bed. 

If you don’t drink coffee, feel free to find your alternative, 
but preferably don’t ask for a decaf – I will not forgive 
you and no one else will either.

STUDENT TESTIMONIALS

CLERKSHIPS
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STUDENT TESTIMONIALS ALTERNATIVE CAREER PATHS

ABOUT

Throughout your law degree you will obtain many 
diverse and varied skills, which will be of great benefit 
to you even if you do not intend to practise law. There 
are many other options in the legal industry where you 
can put your knowledge and skills to good use.

Law graduates are a diverse group of people – you 
need only look at the range of double degrees in 
which they are enrolled to see how their interests and 
aptitudes differ. But the skills and qualities they have 
in common – keen intellect, negotiation skills and a 
strong capacity for analysis and research - are highly 
prized within a range of industries and sectors. The 
opportunities to pursue varied interests through ever 
expanding non-legal career pathways are worthy of 
careful research and consideration.

Demand for law graduates is very strong in 
government departments, as well as in publicly-listed 
companies, not-for-profit organisations, academia and 
many others. These organisations offer students a work 
environment that is distinct from and, dependent on 
the individual, more preferable to a law firm. 

• In-house Legal Officers (private and public sector)
• Legal Publishing (use those skills such as writing, 

researching and editing)
• Not-for-Profit Organisations (work with 

disadvantaged people who cannot afford private 
legal representation)

• Legal Technology (for those who are highly tech-
savvy, there are lots of opportunities in litigation 
support, e-discovery and computer forensics)
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• Legal Academia, Education and/or 
Administration (there are numerous, diverse 
opportunities available)

• Dispute Resolution
• Banking and Finance (opportunities available in 

legal, regulatory and compliance issues)
• Human Resource Management (from 

Recruitment, Employee Relations, Training and 
Development – so many varied paths)

• Legal Consultancy (once you have gained some 
legal experience, this is a great career option)

• Politics (many of our political leaders possess a 
law degree) 



ALUMNI REFLECTION

RUPERT HOLDEN 

Towards the end of my degree, I was looking for 
alternatives to the legal profession. Not because I 
lacked the proper respect and appreciation for the law 
that characterises us Bondies; but because I wanted a 
dynamic career, that was devoid of monotony, gruelling 
work hours, and the obligation to complete work within 
6 minute timeslots at one of the big law firms.
 
It was through pure chance that I stumbled across an 
opportunity to work at the Department of Foreign 
Affairs and Trade (DFAT), who were advertising for 
internships at their Consulate-General in Noumea. 
Without knowing much about the role of DFAT, or 
the goings-on at Consulate-Generals, I submitted my 
application, and within weeks I was on a plane to New 
Caledonia - a beautiful French-speaking Pacific Island 
three hours’ flight off the coast of Brisbane.
 
I found the work fascinating. DFAT is Australia’s 
diplomatic corps, meaning that its core business is to 
promote Australia strategic interests internationally. 
This includes providing consular support to Australians 
overseas; promoting Australian business’ commercial 
interests; and reporting on international politics. The 
work was varied, ranging from high profile tasks that 
required political analysis, French-English translation 
skills, and official representation on behalf of the 
Australian Government; to the mundane housekeeping 
needed to keep an international office afloat (think 
installing wifi). One of the peculiar pleasures of working 
at DFAT, both in Noumea and subsequently, has proved 
to be the unpredictability of the work. You may walk into 
the office expecting a languid day, and then suddenly 
something happens and you’re churning out briefing for 
Ministers or colleagues, researching, and planning an 
appropriate response at breakneck speed.
 

 
 
So my mind was made up, and I joined the DFAT 
graduate programme in 2015. (N.B. the application 
process takes a year, and is not for the fainthearted. 
There is a written application; maths, logic, and 
abstract thinking exam; video interview; on-the-
spot essay; and a 2-day situational interview). The 
programme lasts two years, in which graduates 
rotate in work areas that reflect the Department’s 
core business, including: Trade; Bilateral Relations; 
Multilateral Relations; Development; and Legal. 
There is plenty of room for improvisation within 
this however. For instance, my time in the graduate 
programme was broken up by a Short Term Mission 
to Niger in West Africa. Others in my graduate intake 
have undertaken similar assignments to Los Angeles, 
Baghdad, Nauru, Jakarta, Bali, Vienna, and Beijing – 
so there are plenty of opportunities to travel. The real 
prize is that at the end of the graduate programme, you 
become eligible for three-year diplomatic postings, 
from Afghanistan to Zimbabwe. There is a strong focus 
on training in the graduate programme too. For two 
months of the first year, you will spend every day at 
ANU, accompanied by similarly-junior diplomats from 
around the world, learning about diplomatic tradecraft, 
Australian history, trade, economics, and international 
law.
 
As for my law degree – it has not been wasted here. 
In fact, DFAT has sponsored me to complete my 
Graduate Diploma in Legal Practice at ANU. I’m even 
pushing out a bit of IRAC in my current role within the 
Brexit Unit, especially with the UK Supreme Court’s 
judgment on Brexit just around the corner!
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ALUMNI REFLECTIONS

ALTERNATIVE CAREER PATHS

Timothy Nooman
The Landscape of Work in Public Law

In a world of increased regulation, there are very few 
areas of society that do not intersect some way with 
public law. Legal teams involved in policy across 
society advise on the drafting of policy documents and 
legislative instruments; legal officers are involved in 
reviewing and implementing law and policy; lawyers 
advise and act in circumstances where policies, 
legislation and decisions are challenged; and legal 
officers and associates assist quasi-judicial and judicial 
officers in reviewing the actions of the Government. 

The purpose of this article is to offer some guidance 
for those who are interested in public law and to give a 
rough lie of the land. There is no one-size fits all advice 
for someone interested in the wide area of practice, 
but if you do have a specific area of interest the best 
thing to do is try and speak to someone who works in 
or knows the area - the Career Development Centre, 
Bond Alumni and Staff who are willing to assist are 
always good starting points here.   
 
My experience comes from a year working at the 
Administrative Appeals Tribunal in Melbourne. In that 
year, I’ve had exposure to review of decisions within 
the taxation, corporations, social security, veterans’ 
affairs, freedom of information, compensation, 
professional regulation, migration/refugee and civil 
aviation practice areas. I have had the privilege of 
having legal and other specialist professionals as 
mentors, with backgrounds ranging from extensive 
legal experience, medical practice, experience in 
Government, military service, and combinations 
thereof.
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Put simply, the majority of lawyers involved in 
public law are employed or act for either various 
Commonwealth or State agencies, or individuals 
and entities that have been impacted by the system. 
In addition, there are a number of policy roles in 
almost all Government Departments and Agencies 
in which a law degree is useful.

Most Departments and Agencies have their own 
legal teams of some form. In some situations, 
this involves multiple large legal teams drafting 
policy and working on major projects or litigation. 
In some cases, such as the Offices of the various 
Directors of Public Prosecutions, the entire 
Office is structured around legal teams. Often, 
however, Departments or Agencies will have a 
small legal team but will brief private law firms 
or organisations such as Australian Government 
Solicitor (at a Commonwealth level) or the 
State Solicitors’ Office (such as Crown Law in 
Queensland) to represent them in disputes.

Jobs - What to Keep an Eye Out For 
In terms of job opportunities as a law graduate, 
the most common ways that Agencies and 
Departments recruit is through graduate 
programs, particularly at the Commonwealth 
level. Many roles are, however, advertised 
for direct applications – these are mostly for 
admitted solicitors, or those with particular 
qualifications, but there are exceptions. Keep an 
eye on the recruitment websites of the State and 
Commonwealth public services (most will let you 
set up job alerts). 
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Some organisations, such as the ODPP in 
Queensland offer work experience programs 
- if you think you are in any way interested in 
working with such an organisation, these are often 
invaluable from both skills/information gaining 
perspectives and in terms of a connection to the 
human resources/recruitment processes.  
 
Although all Departments/Agencies have some 
common elements to their recruitment, many have 
their own individual quirks. If you have a chance, 
try and speak to someone who is familiar with the 
role, Department or Agency you’re applying for – 
the more you understand the process, the better an 
application or interview you’ll be able to produce.
      
In addition to this, there are Government teams 
or teams in public law practice areas in many 
large and boutique firms who act on behalf of 
Departments or Agencies. Be aware of the firms 
you wish to apply to and conscious of which teams 
are based in different cities. How a particular firm 
runs its recruitment/clerkship/graduate programs 
in terms of teams, rotations and locations may be 
something to consider.

Finally, given that large elements of public law 
are associated with individuals who are unable to 
access legal services, there are a number of public 
interests groups, resource centres and legal clinics 
who employ legal and paralegal staff. If you are 
interested in such an area of law, it may be useful 
to work out whether there are such organisations, 
whether they offer internships or placements and 
what their recruitment method is.

From experiences through university and 
through my work over the past year, I have 
a strong interest in public law, in particular 
administrative law and the review of 
Government action and decisions. If you have 
similar interests, I hope the advice above gives 
you a better understanding of an area of practice 
in which the path is often not as clear.

This article is written in the Author’s private 
capacity. Any views or opinions expressed in 
the article are those of the Author’s alone, and 
should not be taken as reflecting the views of the 
Administrative Appeals Tribunal. 



International Criminal Court Internships

Internship - Office of the Director, Division of 
Judicial Services

Organisational Unit: Office of the Director, Division 
of Judicial Services, Registry  
Duty Station: The Hague - NL
Deadline for Applications: Open
 
The Office of the Director is responsible for the 
supervision of its sections and activities related 
thereto, in particular:
• the detention and the fundamental rights of the 

detainees
• the administration and management of the 

victims participation and reparations and 
contacts with the intermediaries, NGOs and 
international organisations

• the Counsel, management of their relationships 
with the Court and the International Criminal 
Court Bar Association, administration of legal 
aid

• the information management including new 
technologies, the ICC library

• the support of the judicial activities such 
as organization of courtroom hearings, 
management of documents filed before the 
Chambers  as well as the   representation of the 
Registrar at the hearings;

• providing efficient interpretation and translation 
including in particular the obligations related to 
the testimonies in uncommon languages

Internship - Legal Office - 11581

Organisational Unit: Legal Office, Registry  
Duty Station: The Hague - NL
Deadline for Applications: Open 
 
Organisational Context
The Registry Legal Office (RLO) combines a commitment 
to legal excellence with a result-oriented and policy-
friendly approach in delivering legal services. The RLO 
operates as a dynamic and multifaceted international 
law practice in anticipation of and in response to client 
requirements, in both operational and policy matters.
 
The RLO supports the performance of the legal functions 
of the Registrar under the Rome Statute, Rules of 
Procedure and Evidence, Regulations of the Court, 
Regulations of the Registry, Financial Regulations 
and Rules, Staff Rules and Regulations and other legal 
instruments governing the ICC. This concerns both 
the judicial functioning of the ICC, where the Registry 
is involved, and legal matters affecting the ICC as an 
international organisation and its legal position as 
a whole. In performing this dual role, the section is 
responsible for ensuring the quality, uniformity and 
consistency of legal positions across the Registry and 
its Divisions of Judicial Services, External Relations and 
Field Coordination, and Management Services – incl. the 
coordination of an internal legal network. The Section 
provides a broad range of legal services incl. drafting, 
negotiating, advising and litigating.
The RLO is headed by the Legal Counsel who, together 
with the Registrar and the three Directors, is a member of 
the Registry Management Team.



Internship - External (Defence or Victims) Legal 
Teams

Organisational Unit: 
Counsel Support Section, Registry  
Duty Station: The Hague - NL
Contract Duration: To be determined  
Deadline for Applications: Open

Duties and Responsibilities:
• Under the supervision of counsel, selected 

candidates may perform one or more of the 
following tasks:

• Research and preparation of background reports.
• Drafting memoranda, reports, letters, briefing 

notes and other correspondence.
• Other tasks as may be required by counsel.
 
For more details visit:  
https://www.icc-cpi.int/jobs/Pages/internships-and-
Visiting-Professionals.aspx 



Overseas Law & Human Rights Internships with Projects Abroad

For law students and graduates alike, an overseas internship can be not only a substantial point of difference 
but an opportunity to practice their skills in a human rights setting to the benefit of communities with no 
access to advice or representation.

Projects Abroad arranges a number of overseas legal internship opportunities, from human rights based work 
to more commercial placements across the emerging and developing world. The human rights work runs in 
countries including Ghana, Argentina, Cambodia, Mongolia and Tanzania. 

In the longest established programme, based in Cape Town,  South Africa, they run a dedicated Projects 
Abroad Human Rights Office (PAHRO) that works with vulnerable individuals and groups in the Cape Town 
area, through community initiatives and partnerships with local NGOs and grassroots organisations. With the 
guidance and supervision of practicing attorneys, interning in South Africa offers a practical and constructive 
way to support positive action amongst disadvantaged communities. The role of PAHRO interns is diverse - 
working on anything from research and education, to awareness raising and case work.  

The legal cases that are encountered at PAHRO are wide-ranging. From refugee status determinations to crim-
inal matters and even family law, interns have the opportunity to gain valuable practical legal experience. Uni-
versity of Western Australia intern, Alyssa Buttrum-Virco reflects on her time spent directly on cases; “overall, 
the level of autonomy when working on legal cases was seriously unexpected for me, as well as the calibre of 
task you are entrusted with. I was required to draft outlines of submissions and heads of arguments for refugee 
appeals cases, and unfair dismissal hearings. The opportunities you get at PAHRO to develop legal skills and 
gain exposure to practical client interactions was incredible.”

PAHRO also run outreach and social justice initiatives, which aim to provide education to individuals in the 
community on human rights and access to justice.  These initiatives allow interns to work with the male and 
female juvenile detention centres, as well as shelters for abused women and other community centres to run 
educational workshops. Adelaide Law student Dorcas Wong remarks, “These workshops were great as not only 
did it offer a break from the office, but it also provided an invaluable opportunity to experience ‘the real South 
Africa’ and to hear the voices of the South African people themselves. Towards the end of my stay, I found that 
we were not merely empowering them, but were also being empowered through their responses and the stories 
they shared with us. It became clear that there was a sense of mutual learning and respect that flowed from 
each other.”
Undertaking internships in South Africa, Ghana and Argentina gives students a varied workload of casework 
and participation in social justice and research initiatives. Students with specific interests in areas such as 
housing or women’s rights might choose to work on placements with a more singular focus such as in Tanza-
nia or Cambodia.

Find more information contact Projects Abroad:
info@projects-abroad.com.au
www.projects-abroad.com.au
1300 132 831



Commercial Law Internships in China - Projects Abroad
Projects Abroad offer internships with prestigious and well established Chinese law firms in Shanghai and Cheng-
du. These firms  largely work with western clients in areas such as taxation, mergers & acquisitions, contract law, 
and intellectual property law, among others.

With an international outlook, the firms value the input and perspective of overseas students who often find 
responsible and productive roles during their stay; it is a busy and professional placement while enjoying interna-
tional travel.

International experience is increasingly an asset for students and an internship in China offers an opportunity to 
work within a different legal system and to learn through firsthand experience the culture of business relationships 
and legal practice in a country which will be a significant partner Australia’s future.

As Lily, a student at the University of Adelaide found, insight and responsibility can start early in an internship;

‘During my first week as an intern at Jade Fountain PRC Lawyers, a solicitor asked me to amend a distribution 
agreement between a German firm and a Chinese company. One clause stated that if a dispute arose between the 
parties, then the matter would be settled in a German court. The solicitor pointed at this clause and cried, “No, no, 
no. In China, we arbitrate!”  This means that rather than waste time and money in court, the Chinese prefer to find 
a resolution to a dispute by ‘coming to the table’’.

About the internships
Interns have many roles; they are useful to the firm through their knowledge of western legal systems and culture, 
this means the interns will be given responsibility and asked for advice. The firms are keen to have western interns 
and for those willing to create good relationships, numerous valuable experiences will follow. Students will prove 
they are adaptable, resourceful and can operate in a cross-cultural context; a reference from a partner of an inter-
national firm is a fantastic recommendation. 

The internships last for a minimum of one month and can be taken at any time throughout the year and there are 
no closing dates for applications. Projects Abroad work with around 30 firms in Shanghai and Chengdu, giving a 
broad spread of opportunity for interns.
There are always other students on the placements, from across Europe and North America meaning that Austra-
lian students not only gain an insight into Chinese practice but do it alongside peers from around the world with 
whom they live and explore the city and further afield.

These internships have a minimum duration of four weeks and a maximum of 12 weeks. The start dates are very 
flexible and whenever students participate there will be other students on nearby placements.

The cost for placements starts at $4605.

Accommodation is in apartments shared with other students and full time Projects Abroad staff are always on 
hand to ensure the placements are working well and that students are comfortable.

Projects Abroad
Projects Abroad, founded in 1992, organises internships and volunteer opportunities 
in 30 emerging countries, with commercial law internships in China and Mongolia; 
and human rights internships in Argentina, South Africa, Ghana, Togo, Tanzania, 
Cambodia, and Morocco.
For more information contact Projects Abroad:
1300 132 831
info@projects-abroad.com.au
www.projects-abroad.com.au






